
Self-Insured Employer Overpayment Reimbursement Fund

Starting in January 2009, you may notice a new workers' compensation payroll deduction.  

In 2008, a law was passed that includes protections for both workers and employers.  Now, when L&I issues an order for benefits, the worker continues to receive those benefits even if his employer disagrees and appeals the order to the courts.  If the court eventually decides that the benefits should not have been paid, the worker has received money to which he is not entitled.  This money is referred to as an “overpayment.”  When the self-insured employer is unable to recover the money owed, the employer can get it from the Overpayment Reimbursement Fund.  The new payroll deduction – about 7 cents per month – will go into the Overpayment Reimbursement Fund to repay employers. 
