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	Wages and Healthcare Benefits

New legislation changes when the value of health care benefits (HCB) is included in the time-loss compensation rate. HCB are included in the wage calculation when the employer is paying for HCB on the date of injury or manifestation without regard to whether the worker is entitled to HCB (see also Granger v. DLI).

What’s different?   

For all wage determinations on or after 7/22/07, the employer’s HCB contribution will be included in the wages used to calculate the amount of time-loss compensation when the employer stops contributions or payment for this benefit.   

Example:  John Jacobs was injured on June 30th. His employer pays $3.00 per hour worked for HCB into a union trust fund. The employer stops paying for John’s HCB on 
June 30th. HCB are included in the time-loss compensation payment effective July 1st. HCB start on July 1st regardless of whether Mr. Jacobs uses his banked hours or not.   

Example:  Sally Jacobs is injured on August 2nd. Her employer contributes $300.00 on the last day of each month to provide medical insurance for Sally and her family. The employer contributes this amount on July 31st for August medical insurance coverage. The employer did not contribute for the medical insurance on August 31st (the next contribution date). HCB are included in the time-loss compensation payment effective September 1st.  

There have been many changes in calculating HCB in the past several years. Attached is a history of the calculation of wages with HCB.  
Contact Claims Training if you have any questions.

NOTE:  This is an interim policy change. This issue has been referred to the policy committee to be included in upcoming revisions.  


	The Evolution of Health Care Benefits



	Wage Determinations

Before 2/14/01: 
	Health care benefits were not used in the calculation of wages.  



	Wage Determinations

2/15/01 – 2/28/07:    


	Health care benefits were included in the wage calculation when the employer is paying for HCB and the worker was eligible to receive HCB on the date of injury/disease.  {Cockle v. DLI}
Time Loss:  HCB were included in the payment of time loss when:

· The employer’s contribution is reduced or stops and 
· The worker’s coverage ends    

	Wage Determinations

3/1/07 – Present:


	Health care benefits are included in the wage calculation when the employer is paying for HCB, even if the worker was not eligible to receive HCB on the date of injury/disease.  {DLI v. Granger}
Time Loss:  HCB are included in the payment of time loss when:

· The employer’s contribution is reduced or stops and
· The worker’s coverage ends    
What’s different?  We no longer consider if the worker was eligible for HCB, only if the employer contributes to HCB on the date of injury/disease.  

	Wage Determinations

7/22/07 - Present:

     
	Health care benefits are included in the wage calculation when the employer is paying for HCB on the date of injury/disease.  {SB 1244} 

Time Loss:  HCB are included in the payment of time loss when the employers contribution:

· To the union trust fund or hour bank is reduced or stops OR

· Is reduced or stops and the worker’s health care coverage is reduced or ends  

What’s different?  The value of HCB is added when the employer’s contribution ends. We define “contribution ends” based on how the contribution is made. Whether the contribution occurs by the month or by the hour, the result is basically the same. In banked-hours situations, the employer contributes for each hour worked: when the employer stops contributing the HCB is immediately added. If the employer contributes by the month, the HCB value is not added until the next month when the contribution ends.

	
	NOTE:  Reduced benefits are when a worker loses a benefit such as medical, dental, or vision.  For example: The employer had a full benefit package and no longer offers dental coverage.  


